POLICY NAME:



3. Definitions
Whistle-blower









5.2

5.3

5.4

Employees who are mentioned in a disclosure or who are the subject of a disclosure will be
treated fairly.

An eligible whistleblower can seek compensation or other remedies through the Courts.

Penalties

There are very substantial penalties that can be applied to the College for breaching an eligible
whistleblower’s confidentiality and causing (or threatening to cause) detriment to the eligible
whistleblower.

Anonymous Disclosures

Anonymous allegations or disclosures are the right of any eligible whistleblower and will be
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explore, manage and resolve the situation.

In relation to determining whether an anonymous allegation will be taken forward, the College
will take the following factors into account:

1 The seriousness of the issue raised

1 The credibility of the concern

1 The likelihood of confirming the allegation from attributable sources, and obtaining
information provided.

Areport will be provided to the Executive Committee of the College Council where any anonymous
allegation is not taken forward, including the reasons for not investigating or otherwise inquiring
into the allegation, having regard to each of the three factors specified above.

Untrue and malicious/vexatious allegations

If a current member of staff, student, parent, volunteer, former staff



5.5 Reporting Process

Eligible whistleblowers who wish to raise a serious concern about improper conduct or
practices within the College's operations






